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Actionuhlc points 0
, . 

I cndcrshi11 c I 
1 l•o.'ltct·ing Syncr.,ics r,11_ .... G' . .., 

.4 ' 
one uvc. " '-AX,/\ ., Strategic 

As per dcci~ion taken on lwo-<hy (' 1 
S. • "' . l one uvc of PAsC'/AsG . . 

) ncrgtcs, C&AG s Strategic Lcndersl1iJJ' 11 J·• I i • J • on Breaking Sil<>s-Fosterin" 

C&AG t' r <l' • Cu ( ur ng 28-29 A ., , 
,., 

• Ot n ta (copy cnclosctl), actionR on thP fi JJ ,· . pr,, 202.5 at the Office of the 

Offices. 
- 0 

O'Y-.mg pmnts arc to be taken by frcl<l A&l-

Paragraph-III-Capacity Building und Colluborntiou with K 1 d P 

Actionable points: Bullet I & 2 now e ge artners 

Paragraph V- Accounts and Entitlcincnt 

Actionable points: Bullet 1 & 3 

Paragraphs VI-Ad~inistrative issues and Housekeeping 

Actionable points: Bu11ct 3, 5, 6 & 7 

:· The :AsG/AsG {A&E) ~re requested t,p draw up Action Plan along witb timelin(l for 

ach of _th: itenis enumerated 1n the.. aforesaid paras and Compliance to C&AG's directi<,n:-. 

may be 1ntin1ated to GA Wing by .June 20, 2025. 

3. C&AG's additional directions: 

The Con1ptroller and Auditor General of India has also further desired that PAsG/AsG (A&E) 

need to take action on the followings points: 

i) Actionable insights, as identified post Conclave, need to be shared by each officer. 

ii) Need to assess the maturity lcveJ of IFMS/CFMS. ~ Co ------r-6~~~..,. .... A ; ... ; :-:r 5 
~ 

With this regard, the PAsG/AsG (A&E) need to oversee the various Modu~ in t!u l" 

.IFMS/CFMS and their implementation statu~ may be intimated to Hqrs. office. ~ 

iii) Adoption of Works and Accounts Management Information System (\.VA.i.\HS) b\· thL· 

States and status of implementation of WAMI$. Jnitiativcs taken by P.-\G (A&E). 

Odisha may be referred to in this regard (presentation made before C&AG b1i-· Odi~h.1 

office is attached). 

iv) Specific Capacity Building requirements need lo be identified and be intimated to 

Hqrs. Offlce. \, 
,\ A,,, U v-,P'~ ) 

~nclo: As stated. 
2J A/)5 It 

.Jka Rchani Bhard,,·aj) 

~ .. 1 

....>ircctor General (G. \-1 n 

j 
, I\ ---

1. AJJ PAsG/AsG (A&E) • . 

, Th ll PAG/AG ArunachaJ P,·adcsh and M11:orarn . 

;: Th: Senior ,;cputy Accounlnnt General (.\&E), Sikknu. 

·- ·-



S t . n with in six ,npnl hs clai,m!-. • Roll out l11tcgrat~d I luman Re:,ource Manugcrnent ys et • 
processmg to bl' c~nLraht.e<l. (Action fly- JS wing und Staff lVing) 

• D~vdop son.v.arc for DA cadre postings and transfer. (AL11011 B; /.5 uud Sia[{ ~Vinx) 

• t ( l r,011 BJ' IS J,Ving) • Roll out of Audit Para Munnonng System 111 tw0 mont 1s. 1 c: 

\'. Arrounb and Entitkml'nl 

• Prt'pnre action plan lo achieve enJ-to-end <ligitiLation of entitlement functions in all 
~&E O0iccs Inc standards achieved by the Punjab and Oris~a Oflices tor end-to-end 

\_/ digitization woul<l be the bench1nark to assess the performance of other A&E Offices 
on entitlement f Wlclions. (Action By GA IVing) 

• Constitute Committee to prepare guidelines for handling increaseJ wur~load of pension 
revision cases due to implementation of Eighth CPC recommendattons in the near 
future. (Ac/1011 BJ G.,J wmg and Stuff inn,~) 

• Utililc Lhl! Pf·tv1S modules. dalaanc.1 report~ for conducttng ~u<l1h. l'~rcc,:1II) l\.:garding 
v.,..,.,,..- Centrally Sponsored Schemes. (Action By- Functwnal wwgs and <J 1 H mX) 

VI. Ac.lministrath c i~~ut·.s nnd I lou ,c~et'ping 

• The criteria for postings or I ·\&AS o{lict:rs may include conccnh t•t gene 
versus specialisation. 

• Wider consul tattun to be um.iert'1kl'n on the process of empanelment of otlicers 
level posts 

ton 

J ITA Cdl is o crucial form ot internal control m field offices. rTA Celts to be fonne<l in 

all offices within a month; th..:) have to prepare annual audit plan and its 1mrle~ntation 
is to be clos~I) monitorcJ b; the HoDs. (Action By-Field Olfkes and llnpectivn U 1ngJ 

• A Central Portal lor Grie\ ~1r1cc Redressal anJ SoP f'or handling grte\ Jnce (logging 
complaint~. monitoring. <lhpc,~sl) is to be developed (Action B_i )\ it n1g mu/ Siu// 
H'ing) 

v/strenglht!n mL)nitoring 011\)lllmt· housekeeping (including Settling of,\( Ht Us, t\nnu.JI 
physical veri ficat1on of stoc~. runcttoning of Commiu~ on Sexual I lnru~~ment. 
Disposal or old n:t.urds. Job rot .. Hion in <;ens&thc po!:)ts). lnitic.1te st·n!>ttlsation of ~talT on 
these 1ssucs < lt·llon By Field Oflicet H<>D:'J Pnt> .\'raff. lleadquarh1r,\ JVingt) 

/ou~ Jihge11lc· s 10 be e~erci•cd in as~e,sm~Ol of ~6J C.L,,·, b:tl,l·J on re\ i~L"<I 
tnstructwn, r.1, rum hy- I· eld ( J//icei.•J 

Jcompas..,1011.111: \ppomttnenh .:11~ to he )tn~d} done a,;; rcr \. ,t .. mt urdc1-, Jnd 

\ 

E 

1 
1 
• 
~ 

' atctlur1ljbtl1t\ lS l(I he fl."l'd ~,r Ltp-. ... -. ( lcltot1 ~-J ... !s'd ()jjtce") ------~-----.. ·=-- ! 
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Execu • 

1--s '""'· ~ \o be \00% tc,c • WOOtS to \.~ { 8 ~ blm \he d·..- tnf. ~-MQ ~ p 
1 tf'(-'t!\1eoeu at \hb ~ ~ \tcdy requ1r,e & ••• r- tlv \\ll)C)lttlM1ftO tJv tea·\Jlatd c,holM ()( \hllttifhP1'111iii:t.a 

In a recffll OU&it of \'ffw Rtsouras D.!c>ort~ pto,r<,U 

8\1\ng \AA m\\s and FN B\\k\ 
~ar\~I ortt 12.% ot bl'6 wefe ~ Ir\ WMAlS, .. 
tnrOU\h the \y\tefl\. RO now INIIOlle\ e-t>.ninf, \&l'tffl 
't>i\l W\ 'N~\S We NM~~ \he 0~ havt- r •• 

Pavment and Account\ng 
\n QC\no~t th~ f1f.a\ ~. \, a,,;Ked Olf,lti,1¥ - \'4#¥ 
t\C) l#hllh \\ \\~n ~ b-, AG', VlC A 1.11%1\. .. ~ d 
1)0'\t f),ll't"\\ef\t. °Uw ..nt .. &\X){\ Of CTU\\ r\",_•c_\. wte. ~!, 
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